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Course HR Management for International Firms 

Course Number 7528 

Exam Number 7528 

Course Frequency Summer Semester 

Duration 1 Semester 

Contact Hours per Week 2 

Teaching and Learning Forms 1 SWS Seminar 

1 SWS Project Work / Case Studies 

ECTS Credit Points 2,5 

Workload 62,5 hours 

- Attendance time in courses: 28 hours 

- Self-study: 34,5 hours 

Language English  

Course Responsibility Prof. Dr. Jens Cordes 

Prerequisites for Participation Basics of Business Management and HR Management 

Content The course deals with the specifies of HR Management in an in-

ternationally active firm. 

Target Competencies Students know and understand the theory of international HR 

Management. They apply their knowledge to case studies dealing 

with international HR Management. 

This course thus imparts competencies at level 1 of the Qualifica-

tions Framework for German Higher Education Qualifications 

(HQF) at Bachelor level. This applies in particular to the following 

areas:  

- Knowledge and understanding 

- Use, application and creation of knowledge 

Examination and Course 

Achievement 

The primary form of examination is the presentation. 

Basic Literature Dowling, P.; et al. (2017): International Human Resource Man-

agement. Andover, UK: Cenage Learning EMEA. 

 

 


